


The School of Library and Information Science offers degrees at the baccalaureate and
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department with no doctoral program so faculty members have high teaching and service
expectations. Applicants for tenure and/or promotion are evaluated according to their
responsibilities, negotiated with the Director and approved by the Dean, utilizing
departmental tenure and promotion guidelines. Tenure-track faculty members must
demonstrate sustained quality performance in the areas of teaching/mentoring,
research/scholarship, and service for tenure and/or promotion.

Associate Professors are expected to provide higher levels of services in order to reduce

the service requirements, whenever possible, for Assistant Professors completing their
probationary period.

External Review Requirement for Promotion to Professor

External review letters are required for promotion to the rank of Professor. Letters of
support from three external reviewers should provide evidence that the applicant’s work
in the areas of teaching, research, and service has made a positive impact on the
candidate’s profession/discipline. The external reviewers need to indicate that they (a) are
well- versed in the applicant’s scholarly area, (b) are w1111ng and able to make
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seeking promotion and/or tenure are expected to have demonstrated teaching competency
in assigned courses, continuous growth in the subject field, and ability to organize
material and convey it effectively to students. Teaching includes not only formal
classroom instruction but also advising and mentoring of students.

Documentation
Evidence of teaching effectiveness must include:

Student evaluations for each course taught (copies of the actual evaluations
for every class for no less than the last three years, reflecting a pattern of
positive evaluations)

Annual department chair/department personnel committee evaluations
Third-year review letters from all levels of review

Further evidence may include, but is not limited to, any combination of the sources listed

below:

Nature of courses typically taught
Number of different course and new course preparations
Contribution to develop and/or update syllabi, lecture notes and updated
reading materials. Considerations would include

o Vehicle of delivery, face to face, online;

o Student level, undergraduate or graduate.
Development or significant revision of programs and courses
Collaboration and cooperation in multiple section courses.
Creation or utilization of innovative teaching materials, instructional
techniques, curricula or programs of study
Description of new courses and/or programs developed, including service-
learning and outreach courses at home or abroad, where research and new
knowledge are integrated
Academic advising activity
Student mentoring activity
Number of mentored student research projects, indicating number completed
Number of external thesis or doctoral committees as member, indicating
number completed
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¢ Honors or special recognitions for teaching accomplishments
e Other evidence of teaching effectiveness as appropriate

Evidence of teaching effectiveness is necessary for tenure and promotion in-rank to
Associate Professor. Evidence of sustained teaching effectiveness is necessary for
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Research and Scholarly Activity

In accordance with the mission of this research extensive university, the School of
Library and Information Science and the College of Education and Psychology
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weight than a single publication in a refereed journal. An authored
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an edited collection of articles/chapters or a textbook. Edited books and
textbooks will be judged by scope, size, and impact of the text upon the
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Service to the University includes, but is not limited to, participating in departmental,
college or University committee work, developing, implementing or managing academic
programs or projects. All faculty members within the department are expected to
participate in departmental faculty meetings and to support the departmental strategic




e Respect for students
o Providing timely feedback
o Appropriate interpersonal interactions and awareness of professional
boundaries per University standards and policies
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e Demonstrated interest and involvement in general departmental, college and
university welfare

¢ Demonstrating professionalism and respect to the department, college and
university (for example, maintaining confidentiality as appropriate, advocating for
departmental needs)

¢ A commitment to the sharing of departmental resources.

Examples of negative indicators of collegiality:
¢ General unavailability
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