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Section 2: Hazing Behaviors 

A. Any willful act or requirement by a student or organization directed against an individual that 
with or without intent, 

• Is likely to cause bodily harm or danger, injury, physical punishment, or disturbing 
pain; 

• Is likely to compromise the dignity of a person, cause embarrassment, shame, 
malicious ridicule, psychological harm, or substantial emotional strain; 

• Would reasonably impair a person's academic efforts; 

• Compels a person to participate in illegal or immoral behavior or behaviors that are 
contrary to any University policies or state laws. 

• Ingestion of alcohol, food, drugs, or any undesirable substance; 

• participation in sexual rituals or assaults; 

• Emotionally or psychologically abusive or demeaning behavior; 

• Acts that could result in physical, psychological, or emotional deprivation, shock, or harm; 

• Physical abuse, e.g., whipping, paddling, beating, tattooing, branding, and exposure to the 
elements, or the threat of such behaviors; 

• Creation of excessive fatigue; Quests, treasure hunts, scavenger hunts, road trips, or any other 
such activities as required for membership; 

• Wearing of public appar
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Section 3: Supportive Behavior 

Section 4: Consequences of a Violation 

Section 5: Mississippi Law 

A. A person is guilty of hazing in the first degree when, in the course of another person's initiation 
into or affiliation with any organization, he intentionally or recklessly engages in conduct that 
creates a substantial risk of physical injury to such other person or a third person and thereby 
causes such injury. 

encourage students who may hesitate to report incidents of hazing for fear of revealing other policy 
violations, the University may offer leniency to a reporting student with respect to the behavior reported, 
depending on the circumstances involved. 

Any student shall have the right to be free of all activities which might constitute hazing, while 
attempting to become a member of, or maintain membership in, a fraternity, sorority, athletic team, 
student or
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